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Background

The purpose of this policy is to ensure compliance with numerous federal and state laws prohibiting
discrimination in employment and establish procedures for reporting, investigating and addressing
discrimination complaints.

Policy

Medical Education programs adhere to HFHS Policy No. 3.04 Equal Employment Opportunity, located in
the System Human Resource Policies Manual.

Procedure Exceptions

Procedures specified in Policy No. 3.04 apply to all House Officers, with the following exceptions:

Human Resources Policy: Medical Education Policy:

Supervisor: Program Director

Human Resources Service Center: Medical Education Office

Human Resources Officer: Administrative Director of Medical Education
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